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Broomfield, South SILC Equality Policy 

Introduction 
 
This plan should be read in conjunction with the whole school Curriculum policy documents, the schools’ 

Assessment and Reporting and PSHCE (Citizenship and Code of Conduct) policies. It enables Broomfield, 

South SILC to meet the statutory obligations under the Equalities Act 2010 and promote a fair and equal 

society. The Act protects the rights of individuals, advances equality for all and protects individuals from 

unfair treatment The Equalities Act 2010 strengthens previous legislation and instruments into one. 
 

Through this, the school is working in line with the Commission for Racial Equality Standards ’Learning for 

All’ (2000), and working towards meeting the recommendations of the Stephen Lawrence Enquiry (2000). 

The plan takes into account changes in legislation incorporated into Domestic Law in December 2003. 

There are a number of statutory duties that must be met by every school in line with legislation from the 

Race Relations (Amendment) Act (2000), Disability Equality Duty (2005) and Equality Act (2006). 
 

Under the Public Sector Equality Duty schools, along with other public bodies must gave the regard to 

 Eliminate discrimination, harassment and victimisation 

 Advance equality of opportunity 

 Foster good relations between different groups 
 

Equality Act 2010 
 
05 April 2011 - Marked a milestone in equality law with the introduction of the new public sector equality 
duty (PSED). Part of the Equality Act 2010, the PSED ensures public sector organisations have due regard to 
the need to eliminate unlawful discrimination, advance equality of opportunity, and foster good relations 
across all of the protected characteristics. The new duty is encompassed in section 149 of the Equality Act 
2010. 
 

The nine protected characteristics under the Equality Act 2010 are age, disability, gender reassignment, 
marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation. 
Schools are exempt from the age category. 
 

The policy outlines the commitment of the staff and Governors of Broomfield to ensure that equality of 
opportunity is available to all members of the school community. For our school this means, not simply 
treating everybody the same but, understanding and tackling the different barriers which could lead to 
unequal outcomes for different groups of pupils in school, celebrating and valuing the equal opportunity 
achievements and strengths of all members of the school community. 
 

Our Mission statement – ‘Investing in Individuals – Transforming Lives’ 

We believe that investing in individuals will help us transform lives and therefore we strive for excellence 

in all aspects of the life of the school. 
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Excellence in: 

 The quality of learning that pupils experience 

 The quality of teaching that we provide 

 The richness of the environment in which they learn 

 The quality of opportunity we provide, regardless of ethnicity, gender, disability, country of origin 
or religion 

 
Broomfield is committed to providing an environment in which all pupils can feel safe, happy, accepted 
and integrated so that they are able to develop their full potential. 

To achieve this there needs to be:- 

 Respect for each individual 

 Concern for the welfare of others 

 Recognition of achievement 

Aims, Ethos and Principles 

At Broomfield, South SILC, equality is a key principle for treating all people the same irrespective of their 
gender, ethnicity, disability, religious beliefs, sexual orientations, age or any other recognised area of 
discrimination.  

We believe that equality at our school should permeate all aspects of school life and is the responsibility of 
every member of the school and wider community. Every member of the school community should feel 
safe, secure, valued and of equal worth. 

 We are committed to ensuring equality of education and opportunity for all pupils, staff, parents and 
carers receiving services from the school.  The achievement of pupils will be monitored by race, gender and 
disability and we will use this data to support pupils, raise standards and ensure inclusive teaching. We will 
tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and 
creating an environment which champions respect for all. At Broomfield we believe that diversity is a 
strength, which should be respected and celebrated by all those who learn, teach and visit here. 

 
Objectives 
To work towards promoting racial harmony & equal opportunities for all we will: 

 Develop a culture of inclusion and diversity in which all those connected to the school feel proud of 
their identity and able to participate fully in school life 

 Provide a setting where British Values are promoted, pupils value each other and value the 
advantages of being part of a multi- cultural environment 

 Provide a broad and balanced curriculum which promotes the spiritual, moral and cultural 
development of pupils that will teach pupils about the diversity of religious and ethnic identities in 
the UK and other countries and the need for respect and mutual understanding 

 Foster a sense of community and common membership of our society through acts of collective 
worship, addressing themes, issues and celebrating a range of religious festivals 

 Allow time off for both staff and pupils for religious observances, leave of absence and authorised 
absence 
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Admissions and exclusions 
 

Our admissions arrangements are fair and transparent, and do not discriminate on race, gender, disability 
or socio-economic factors. Students are admitted to Broomfield via the Statementing procedure, and are 
admitted on the basis of their special educational needs and whether this SILC is able to meet those needs. 
 
Exclusions will always be based on the school’s Behaviour Policy. We will closely monitor data to avoid any 
potential adverse impact and ensure any discrepancies are identified and dealt with.  

 
  Equal Opportunities for Staff  

We are committed to the implementation of equal opportunities principles and the monitoring and active 
promotion of equality in all aspects of staffing and employment. 

 
All staff appointments and promotions are made on the basis of merit and ability and in compliance with the 
law. However we are concerned to ensure wherever possible that the staffing of the school reflects the 
diversity of our community. We evaluate our recruitment practices and monitor the ethnicity of applicants 
for vacancies to help us address under representation. 
 
Employer duties  

As an employer we need to ensure that we eliminate discrimination and harassment in our employment 
practice and actively promote equality across all groups within our workforce. 
 
Equality aspects such as gender, race, disability, sexual orientation, gender re-assignment and faith or 
religion are considered when appointing staff and particularly when allocating Teaching and Learning 
Responsibilities (TLR) or re-evaluating staff structures, to ensure decisions are free of discrimination.  
 
Actions to ensure this commitment is met include:  
 

 Monitoring recruitment and retention including bullying and harassment of staff 

 Actively seeking ways of recruiting a workforce that reflects the diversity of our school population and 
the local and wider community 

 Ensuring that all personnel involved in recruitment and selection are trained and aware of what they 
should do avoid discrimination and ensure equality good practice through the recruitment and selection 
process 

 Continued professional development opportunities for all staff 
 

Promoting Equality through the Curriculum 

Teaching and learning 

Our objective is to provide all our pupils with the opportunity to succeed, and to reach the highest level of 

personal achievement. To do this, we will: 

 Use contextual data to improve the ways in which we provide support to individuals and groups of 
pupils 

 Monitor achievement data by ethnicity, gender and disability and identify where interventions may 
be required. 
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 Take account of the achievement of all pupils when planning for future learning and setting 
challenging targets 

 Produce planning that reflects our commitment to equality in all subject areas and cross curricular 
themes promoting positive attitudes to equality and diversity 

 Ensure equality of access for all pupils and prepare them for life in a diverse society. 

 Use materials that reflect the diversity of the school, population and local community in terms of 
race, gender and disability, without stereotyping 

 Promote attitudes and values that will challenge racist and other discriminatory behaviour or 
prejudice 

 Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other 
cultures 

 Seek to involve all parents and carers in supporting their child’s education 

 Encouraging classroom and staffroom discussion of equality issues which reflect on social 
stereotypes, expectations and the impact on learning 

 Plan for personalised, individual needs and differentiate by task, outcome or resources to include 

all pupils 

 Use a range of sensitive teaching strategies when teaching about different cultural and religious 

traditions 

 Ensure that the PSHE and Citizenship curriculum cover issues of equalities, diversity, religion, 

human rights and inclusion 

Learning Environment  

There is a consistently high expectation of all pupils regardless of age, gender, ethnicity, ability or social 

background. All pupils are encouraged to improve on their own achievements and not to measure 

themselves against others. Parents are also encouraged to view their own children’s achievements in 

this light.  

To secure the desired outcomes we recognise:  

 Teacher enthusiasm is a vital factor in achieving a high level of motivation and good results from all 
pupils 

 Adults in the school will try to provide good, positive role models in their approach to all issues 
relating to equality of opportunity 

 The school must provide an environment in which all pupils have equal access to all facilities and 
resources 

 All pupils are to be encouraged to be actively involved in their own learning 

 A range of teaching methods are to be used throughout the school to ensure that effective learning 
takes place at all stages for all pupils 

Resources in school will: 

 Reflect the reality of an ethnically, culturally and sexual diverse society 

 Reflect a variety of viewpoints 

 Show positive images of males and females in society including people with disabilities 

 Reflect non-stereotypical images of all groups in a global context 

 Include materials to raise awareness of equal opportunity issues 

 Be equally accessible to all members of school community consistent with health and safety 
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Roles and Responsibilities  

IT  IS THE RESPONSIBILITY OF ALL STAFF  IN THIS SCHOOL, WHATEVER THEIR ROLE, TO BE COMMITTED 
TO THIS POLICY AND PROCEDURES AND ITS IMPLEMENTATION 

 

The role of governors   

The governing body has set out its commitment to equal opportunities in this plan and it will 
continue to do all it can to ensure that the school is fully inclusive to pupils, and responsive to their 
needs based on ethnicity, gender, sexual orientations and disability. 

The governing body will have an overview on all racist incidents or incidents which are a breach of 
this policy and ensure that appropriate action is taken in relation to all said incidents. 

 

The Governing Body is responsible for ensuring that: 

 The school complies with all Equalities legislation relevant to the school community 

 That procedures and strategies related to the plan are implemented 

 Any discrimination, abuse, or stereotyping is challenged 

 The school’s Equality policy is maintained and updated regularly 

 The Principal is supported to ensure that all aspects of this plan are met and adhered to 

 People are not discriminated against when applying for jobs at our school on grounds of ethnicity, 
gender, sexual orientations or disability 

 Ensure that recruitment and selection procedures are consistent with the statutory Race Relations 
Code of Practice and other Equality legislation, and are recorded and monitored 

 Take all reasonable steps to ensure that the school environment gives access to people with 
disabilities 

 No stakeholder is discriminated against whilst in our school on account of their ethnicity, gender, 
sexual orientations, or disability 

The role of the Principal, Deputy Principal and Senior Leaders 

The Principal takes overall responsibility for the implementation of the Equality Policy and practices and, 

together with the Senior Leadership Team: 

 Provide leadership and vision in respect of equality and oversee the implementation of the Equality 
Plan. 

 Monitor and evaluate the effectiveness of the plan and practices and take action to make 
improvement. 

 Ensure that reporting procedures are followed and reported to the governing body of the school 
and the Local Authority  and that the school community is kept informed of any action considered 
necessary.  See flow diagram on page 9 

 Ensure that all appointments panels give due regard to this plan, so that no-one is discriminated 
against when it comes to employment or training opportunities. 
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 Ensure that staff and governors are aware of their responsibilities and are given relevant training 
and support to enable them to take responsibility for the implementation of this plan and 
following of procedures. 

 Take appropriate action in response to racist incidents, discrimination against persons with a 
disability or sexual harassment and discrimination, ensuring that any incident is treat with due 
seriousness. 

 Monitor the actions of any perpetrators of abusive incidents, discrimination or harassment. 

 Ensure that all who enter the school are aware of, and comply with, the Equality Policy. 

 Ensure staff professional development opportunities are available to all, including governors. 

 Promote the principle of equal opportunity when developing the curriculum, ensuring that Long 
Term and Medium Term Plans include multi -cultural and community cohesion dimensions. 

 Ensure the appropriate deployment of the Community Cohesion Assistant, based on individual 
need and data analysis. 

 Promote respect for other people and equal opportunities to participate in all aspects of school 
life, encouraging all parents and carers of pupils to play an active role in the life of the school, and 
use their skills and cultural knowledge as a school resource. 

 Strive to make school communications as inclusive as possible for parents, carers and pupils. 

 Remove obstacles that prevent ethnic minority pupils, staff or parents being involved in the 
schools activities. 

 Ensure that the school, as a whole reflects British Values, a multi- cultural environment and the 
diversity of the school population and wider community. 

 
 
All staff are responsible for:  
 

 Challenging any incidents of prejudice, racism or homophobia, and record any serious incidents, 
drawing them to the attention of the Principal or Deputy Principal 

 Not discriminating on grounds of race, disability, or other equality issues,  ensuring  that all pupils  
and staff are treated fairly, equally and with respect 

 Keeping up to date with equalities legislation by attending training events organised by the school 
or Local Authority or recognised training provider, and maintaining awareness of the Equality Plan 

 Challenging any incidents of prejudice, racism or homophobia, and record any serious incidents, 
drawing them to the attention of the Principal or Deputy Principal (See the flow chart on page 9 for 
reporting procedures)  

 

 

 

 



- 8 - 
 

Reviewed: June 2017 
 

Teaching staff are responsible for: 

 Striving to provide material that gives positive images based on race, gender and disability, and 
challenges stereotypical images 

 Supporting the work of ancillary or support staff and encourage them to intervene in a positive 
way against any discriminatory incidents 

 Using appropriate teaching strategies and classroom management to promote a positive attitude 
to ethnic diversity, racial and religious equality and sexual orientation 

 Planning and delivering  a relevant and appropriate  curriculum which at all levels promotes 
fundamental British Values including cultural diversity, community cohesion, tolerance and 
understanding, challenging racism, stereotyping, myths and misconceptions 

 Familiarising themselves with this plan and practises and know, and act upon the implications for 
planning, teaching, learning strategies and behavioural issues 

 Taking into account information about the home language dialects and religion of pupils when 
planning and delivering lessons. Where possible, use dual language/ interpreters when available 
or seek advice when appropriate when working with pupils and parents  

 Planning for individual needs and differentiate by task, outcome or resources to include all pupils 

 To be sensitive to the pupils own ethnic background and religious experiences and of staff in 
school to celebrate cultural diversity 

 

 

Tackling discrimination – see Appendix 2 

Harassment on account of race, gender, disability or sexual orientation is unacceptable and is not tolerated 

within our school environment.   

All staff are expected to deal with any discriminatory incidents that may occur. They are expected to know 

how to identify and challenge prejudice and stereotyping; and to support the full range of diverse needs 

according to a pupil’s individual circumstances.  All staff, teaching and non-teaching, should view dealing 

with incidents as vital to the well-being of the whole school. 

All pupils/staff/parents/carers are given support as appropriate when they experience discrimination. We 

also recognise that the perpetrators of discrimination are themselves sometimes victims of their personal 

circumstances and therefore where appropriate remedial work is done to ensure that the actions do not 

occur again. 

Racist and homophobic incidents and other incidents of harassment or bullying are dealt with by the member 

of staff present, escalating to a class teacher / Principal, Deputy Principal and Assistant Principals where 

necessary. All incidents are reported to the Principal and racist incidents are reported to the governing body 

and local authority on a termly basis. For the types of discrimination and clarification of what constitutes a 

discriminatory please see Appendix 2. 
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Responding to and reporting incidents   

Please follow the steps indicated in the chart below when dealing with any discriminatory incidents. 

THE INCIDENT FORMS CAN BE FOUND  IN THE DEPUTY HEAD’S OFFICE. 

In cases of complaint or where a person feels the policy has not been adhered to, they should report 

their concerns to the designated teachers who will make a report to the Principal. 

Where pupils are educated off site at our partnership schools the incident must be reported to the 

designated teacher at the main site. Partnership schools must also follow their own reporting procedures. 

 
 

 

 

 

 

 

INCIDENT

•Member of staff to investigate further (if incident reported) or challenge 
behaviour immediately.

•Respond to victim - counsel and comfort

•Respond to perpetrator - what happened and why, express seriousness of 
actions and zero tolerance.

•Incident forms, including pink form to be completed and signed by the 
Principal. Discriminatory incident forms to be lodged with Debra Windle

•Letter or phone call home to parent of perpetrator. Invite parent in to 
school if this is not the first incident involving the student.

•Take action to address the issue through assemblies, PSHE or class 
discussions.
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Review of progress and impact 

The Policy has been agreed by our Governing Body. We have a rolling programme for reviewing our school 

policies and their impact. In line with legislative requirements, we will review progress against our Equality 

Plan annually and review the entire plan and accompanying action plan on a three year cycle.  

We make regular assessments of pupils’ learning and use this information to track pupil progress. As part of 

this process, we regularly monitor achievement by ethnicity, gender and disability, to ensure that all groups 

of pupils are making the best possible progress, and take appropriate action to address any gaps. 

 

 Publishing the plan 

In order to meet the statutory requirements to publish a Disability Equality Scheme and Gender Equality 

Scheme, we will: 

 Publish our plan on the school website; 
 Raise awareness of the plan through the school newsletter, assemblies, staff meetings and other 

communications; 
 Make sure hard copies are available. 

 

 

Consultation and involvement 

 

It is a requirement that the development of this plan and the actions within it have been informed by the 

input of staff, pupils and parents and carers. We have achieved this by using the following to shape the plan: 

 Feedback from the annual questionnaire to Parents and Governors’ parent-consultation meeting 
 Input from staff surveys or through staff meetings / INSET 
 Feedback from the school council, PSHE lessons, whole school surveys on children’s attitudes to self 

and school and the curriculum 
 Feedback at Governing body meetings 


